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1 B.Sc (Hons) in Business Information Technology 

1.1 Aims 

The award aims to produce graduates who have (in addition to those listed in 

Section.1): 

•      are able to design and develop IT solutions to solve business problems 

The Business Information Technology award is based on the role of the information technologist in bridging the gap between the business end-user and the IT specialist in business functional areas to design and develop IT systems in a typical business. 

Graduates would be able to use the most common business IT packages such as spreadsheets, databases and project management packages to solve business problems. 

They will be able to develop business applications using fourth generation languages and graphical programming techniques.  They will also be able to design and develop IT infrastructures using the latest communications technologies. They would probably be based in the IT department of a business, working closely with 'end-users' in the business functional areas. Graduates will have more of an interest in the technology than a Business Data Analysis graduate. 

1.2 Curriculum Map 

Level 1

	Business Systems 

Analysis, Design & 

Construction 1(15) 

CE51500-1 


	Fundamentals of 

Computer Networks 

(15) CE51100-1 


	Software 

Development (15) 

CE51600-1 


	Publishing for the 

World Wide Web (15) 

CE51200-1 



	Business Systems 

Analysis, Design & 

Construction 2 (15) 

CE51500-1 
	Business Information 

Systems in 

Organisations (15) 

CE51800-1 


	Quantitative Tools for 

Computing (15) 

CE61007-1 


	Applied Quantitative 

Methods (15) 

CE61001-1 




Level 2

	Relational Database 

Systems Development     

(15) CE52700-2  
	Networked Computer 

Systems (15) 

CE52104-2 


	Information Systems 

Organisation & Mgt 

(15) CE52801-2 


	Web Multimedia (15) 

CE00354-2 



	E-Commerce (15) 

CE52302-2 


	Object Oriented 

Methods (15) 

CE52602-2 


	Applied Research 

Methods & 

Professional 

Development (15) 

CE52501-2 
	Marketing Principles & 

Practice (15) 

BLB10094-2 




	Placement


Level 3

	Applied IT Project (15)     

CE53003-3 


	Applied 

Communication 

Technology (15) 

CE53105-3 
	Interactive & E- 

Marketing (15) 

BLB10070-3
	Critical Issues in 

Managing Information 

Systems in 

Organisations (15) 

CE00303-3 

	Applied IT Project (15)     

CE53003-3 
	 Information Systems

Strategy (15) 

CE53802-3 
	Perspectives in 

Systems Analysis and      

Design (15) CE53502- 3


	Residential Case 

Study or Group Case 

Study (15) CE53005-3 




2 Assessment Regulations 

All assessment regulations are those currently in operation at Staffordshire University. 

Please see the following website for details 

http://www.staffs.ac.uk/current/regulations/index.php 

3 Appendix A Extract from the Computing Benchmark Statement 

COMPUTING-RELATED COGNITIVE ABILITIES 

1. Knowledge and understanding: demonstrate knowledge and understanding of essential facts, concepts, principles and theories relating to Computing and computer applications as appropriate to the programme of study. 

2. Modelling: use such knowledge and understanding in the modelling and design of computer-based systems for the purposes of comprehension, communication, pediction and the understanding of trade-offs. 
3. Requirements, practical constraints and computer-based systems (and this includes computer systems, information systems, embedded systems and distributed systems) in their context: recognise and analyse criteria and specifications appropriate to specific problems, and plan strategies for their solution. 
4. Critical evaluation and testing: analyse the extent to which a computer-based system meets the criteria defined for its current use and future development. 
5. Methods and tools: deploy appropriate theory, practices and tools for the specification, design, implementation and evaluation of computer-based systems. 
6. Reflection and communication: present succinctly to a range of audiences (orally, electronically or in writing) rational and reasoned arguments that address a given information handling problem or opportunity. This should include assessment of the impact of new technologies. 
7. Professional considerations: recognise the professional, moral and ethical issues involved in the exploitation of computer technology and be guided by the adoption of appropriate professional, ethical and legal practices. 

COMPUTING-RELATED PRACTICAL ABILITIES 

1. The ability to specify, design and construct computer-based systems. 
2. The ability to evaluate systems in terms of general quality attributes and possible trade-offs presented within the given problem. 
3. The ability to recognise any risks or safety aspects that may be involved in the operation of computing equipment within a given context. 
4. The ability to deploy effectively the tools used for the construction and documentation of   computer applications, with particular emphasis on  understanding the whole process involved in the effective deployment of computers to solve practical problems. 
5. The ability to work as a member of a development team, recognising the different roles within a team and different ways of organising teams. 
6. The ability to operate computing equipment effectively, taking into account its logical and physical properties. 

ADDITIONAL TRANSFERABLE SKILLS 

1. Effective information-retrieval skills (including the use of browsers, search engines and catalogues). 
2. Numeracy in both understanding and presenting cases involving a quantitative dimension.

3. Effective use of general IT facilities. 
4. Managing one's own learning and development including time management and organisational skills. 
5. Appreciating the need for continuing professional development in recognition of the need for lifelong learning. 
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